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In December 1988, the "Employment Equity Annual Report to Parliament" provided the equity 
profiles of women, aboriginal peoples, persons with disabilities and members of visible 
minorities in the workforce of employers subject to the Employment Equity Act. Since the 
publication of that report, some employers have submitted corrections to their reported data. 
These corrections have significantly changed the equity profile of the visible minority group 
as\previously published. This fact sheet provides the revised figures. 
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EQUITY PROFILE 


The major effect of the changes has been to reduce the reported representation of visible 
minorities from 6% to 5% (29,521) of the work force under the Act. This is now lower than the 
6.3% representation of members of visible minorities in the Canadian Labour Force (1986 Census). 


The following are the other revised figures: 


— women make up 56.2% of all members of visible minorities employed in the workforce under this 
Act. 

— 90% of members of visible minorities are in full-time employment. 

— 66.6% members of visible minorities are employed in Ontario and Quebec. 

— the Banking sector employs 54.5% of members of visible minorities, 24.1% are found in the 
Communications sector, 17.8% are in the Transportation sector, and 3.7% are in the Other sectors. 


OCCUPATIONS 


The following occupational distributions differ with earlier published results because of the correction 
made by employers and some re-grouping of their employees among occupational groups and of 


revised information on members of visible minorities. 


Please note: Changes described here will be reflected in the next Employment Equity Act Annual 


Report to Parliament to be released before the end of 1989. 
Canada 


OCCUPATIONAL DISTRIBUTION OF MEMBERS OF THE VISIBLE MINORITIES 
PERMANENT FULL-TIME EMPLOYMENT STATUS 


ALL INDUSTRIAL SECTORS COMMUNICATIONS SECTOR 
OCCUPATIONAL GROUP TOTAL MEN WOMEN TOTAL MEN WOMEN 
Upper level managers 36% 12% 06% 22% 34% 04% 
Middle or other managers 12.26% 15.78% 9.31% 14.64% 15.38% 13.50% 
Professionals 11.93% 17.44% 7.31% 11.47% 15.46% 5.438% 
Semi-professionals and technicians 3.29% 5.51% 1.41% 5.37% 7.88% 1.57% 
Supervisors 5.53% 3.96% 6.86% 3.66% 4.86% 1.85% 
Foremen/women 82% 1.79% 01% 15% 1.22% .04% 
Clerical workers 49.90% 23.25% 72.31% 46.67% 29.18% 73.35% 
Sales workers 1.20% 1.43% 1.01% 2.06% 1.56% 2.81% 
Services workers 1.47% 2.16% 89% 21% 16% .28% 
Skilled crafts and trades workers 7.49% 16.17% 21% 9.38% 15.15% 64% 
Semi-skilled manual workers 3.88% 8.07% 33% 3.25% 5.138% 24% 
Other manual workers 1.86% 3.73% 29% 2.31% 3.67% 24% 
Total number of employees 26,581 12,135 14,440 6,276 3,783 2,488 


SALARIES 


The revised overall average salaries for members of visible minorities are similar to earlier published 

results: 

— members of visible minorities were paid 92.7% of the overall average for the workforce under the 
Act. 

— visible minority women were paid 67.6% of the male visible minority average salary. 


ESTIMATED AVERAGE SALARIES FOR MEMBERS OF VISIBLE MINORITIES 


ALL INDUSTRIAL SECTORS COMMUNICATIONS SECTOR 
EMPLOYMENT STATUS TOTAL MEN WOMEN TOTAL MEN WOMEN 
All employment status $27,079 $33,125 $22,402 $31,414 $34,617 $26,989 
Permanent full-time employment $28,493 $34,182 $23,711 $32,712 $35,935 $27,853 
Permanent part-time employment $13,876 914,027 * ~$13,735 $20,297 $17,895 $21,934 


HIRINGS AND TERMINATIONS 


— 3,993 members of visible minorities were hired in the workforce under the Act in 1987. 

— 2,414 of members of visible minorities had their employment terminated in 1987. 

— the net increase (hirings minus terminations), therefore, was 1,579 members of visible minorities, 
not 1,583 as previously published. 

— 55% of the net increase was in full-time occupations and 42.2% was in part-time occupations. 


PROMOTIONS 


The revised figures show that members of visible minorities received a slightly smaller share (6.9%) 
of the promotions given in the workforce under this Act than was earlier reported. 

— 4680 promotions were given to members of visible minorities in 1987. 

— 95.7% of the promotions were given in full-time occupations. 
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